e

REDEGJ@RELSE — APENHETSLOVEN
FH Contractors Norge AS

Rapporteringsperiode: 2025
1. Om virksomheten

FH Contractors Norge AS leverer kvalifisert arbeidskraft til norsk industri, herunder blant annet
innen mekaniske fag, plate- og sveisearbeid, ror og beslektede disipliner. Selskapet er en del av FH
Contractors-konsernet og opererer i hele Norge.

Vi er bevisste pd at bemanningsbransjen inneberer sarskilte risikoforhold knyttet til arbeidsvilkar,
likebehandling, lonn, arbeidstid og bruk av underleveranderer. Arbeidet med grunnleggende
menneskerettigheter og anstendige arbeidsforhold er derfor integrert i vare styringssystemer.

2. Forankring av ansvar

Daglig leder har det overordnede ansvaret for etterlevelse av apenhetsloven, gjennomfoering av
aktsomhetsvurderinger og besvarelse av informasjonskrav.
Arbeidet er operativt forankret i samarbeid mellom ledelse, HR, gkonomi og HMS-funksjonen.

3. Retningslinjer og styrende dokumenter
Arbeidet bygger blant annet pa:

o Konsernets Code of Conduct

e Interne HR- og HMS-rutiner

o Kirav til lonns- og arbeidsvilkar etter norsk regelverk og relevante tariffbestemmelser
e Rutiner for leverandergodkjenning og evaluering

e ISO-baserte styringssystemer for kvalitet, miljo og arbeidsmilje

Alle ansatte og vesentlige forretningspartnere forventes a etterleve disse.
4. Vir tilnaerming til aktsomhetsvurderinger

FH Contractors Norge AS folger prinsippene i OECDs modell for ansvarlig neringsliv. Arbeidet
gjennomfores som en kontinuerlig prosess og bestér av:

Forankring i styrende dokumenter
Kartlegging og vurdering av risiko
Iverksettelse av tiltak

Oppfoelging og kontroll
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5. Kommunikasjon med interessenter
6. Gjenoppretting der det er nedvendig

Vurderingene oppdateres minimum arlig samt ved vesentlige endringer i leveranderkjeden.
5. Kartlegging av leveranderkjeden Geografi

Selskapet benytter i all hovedsak leveranderer etablert i Skandinavia. Disse opererer innenfor
velregulerte arbeidsmarkeder med hey grad av myndighetskontroll.
Det viktigste unntaket er samarbeid med sertifiseringsmilje for sveisere i Polen.

Om sveiseskolen i Polen

Denne aktoren leverer opplering og sertifisering i henhold til internasjonale standarder.
Dokumentasjon pé kvalifikasjoner deles med kunder som del av leveransen.
Risikoen knytter seg primart til:

e Lonns- og arbeidsvilkar for instrukterer
e Bruk av eventuelle underleveranderer
e Helse, miljo og sikkerhet ved treningsfasiliteter

Pa bakgrunn av land og bransje klassifiseres dette som et omrdde med potensiell moderat risiko,
og det vies derfor sarskilt oppmerksomhet.

6. Identifiserte risikoomréader i egen virksomhet
I bemanningsvirksomhet vurderes serlig folgende som relevante:

o Etterlevelse av krav til likebehandling
o Korrekt lonn og arbeidstid

o Innkvartering der dette tilbys

e Sprak og forstielse av rettigheter

e Organisasjonsfrihet

7. Tiltak gjennomfert i perioden
I rapporteringséret har selskapet blant annet:

e Viderefort krav om at sentrale leveranderer skal akseptere Code of Conduct
e Gjennomfort gjennomgang av kontraktsmaler

o Styrket intern dokumentasjon rundt lenns- og arbeidsvilkar

o Hatt dialog med sertifiseringspartner om deres rutiner

e Viderefort HMS- og vernearbeid pa oppdragssteder

Det er ikke avdekket faktiske brudd pé grunnleggende menneskerettigheter eller anstendige
arbeidsforhold.
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Det er likevel identifisert behov for kontinuerlig forbedring innen dokumentasjon og sporbarhet,
noe som folges opp i kommende periode.

8. Planlagte tiltak 2026
For ytterligere & styrke arbeidet vil selskapet:
o Formalisere risikoklassifisering av leveranderer
o Innhente mer strukturert egenerklaring fra utvalgte partnere
e Videreutvikle intern opplaring om apenhetsloven
o Forbedre skriftliggjering av vurderinger som allerede gjores operativt
9. Informasjonsrett og kontaktpunkt
Enhver har rett til 4 be om informasjon om hvordan virksomheten handterer faktiske og potensielle
negative konsekvenser.
Henvendelser kan rettes til:

Daglig leder: Henrik Buurskov

E-post: henrik(@fh-contractors.dk

Svar gis sa snart som mulig og senest innen lovens frister.
10. Godkjenning

Styret og daglig leder har gjennomgatt redegjorelsen. Den publiseres pa selskapets nettsider og
oppdateres arlig, eller ved vesentlige endringer i risikobildet.

Randaberg 16-02-2026

Henrik Buurskov
Daglig leder / Styrets leder


mailto:henrik@fh-contractors.dk
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VEDLEGG 1:

CODE OF CONDUCT

1. Object

Successful development of FH Contractors group depends to a large extent on customers,
employees, cooperation partners and others being confident that, in all respects, FH Contractors
group will exercise behavior true to its values. These values are reflected in this Code of Conduct.

2. FH Contractors employees

FH Contractors meets all customers, suppliers and cooperation partners with honesty and fairness
based on ethical and legal business conduct of the highest standard. We demand high integrity in
the way employees exercise their duties at FH Contractors. All employees must comply with this
Code of Conduct and otherwise promote sound and professional behavior in all situations.

Employees must avoid having interests in, and/or any personal benefit from, business
relationships and business opportunities that employees become aware of in their activities.
Furthermore, they must avoid situations that may entail a conflict of interest.

FH Contractors does not participate in any form of unfair trade or cartel, and we do not accept
gifts or services that can be perceived as direct or indirect bribery and/or kickback: neither do we
offer such services.

Employees must treat all data issued by customers, suppliers, and cooperation partners with
confidentiality. When processing personal data on customers, job applicants, colleagues, suppliers
and cooperation partners, etc., all employees must ensure that the data protection legislation in
force at any time, as well as internal guidelines and policies for protection of personal data etc.
from FH Contractors, are observed.

The requirements and expectations stated below for cooperation partners also apply for
employees.

3. General requirements for cooperation partners
It is crucial for FH Contractors that our cooperation partners act responsibly and in accordance
with our values. This Code of Conduct therefore also sets out requirements and expectations for

responsible business conduct that FH Contractors has for our partners.

This Code of Conduct applies for all contracts and important agreements established with a
company in the FH Contractors group structure.
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It is expected that cooperation partners have internal guidelines for employees’ performance of
their duties and responsibilities that are at least equivalent to what applies to employees of FH
Contractors according to this Code of Conduct.

This Code of Conduct will be attached as an annex to all agreements and contracts entered into
with important cooperation partners. The Code of Conduct will thus be an integral part of the
contractual basis.

Cooperation partners are obligated to ensure that the FH Contractors Code of Conduct is
correspondingly a part of the contractual basis with their sub-suppliers and subcontractors.
Cooperation partners are responsible for implementing all the measures necessary to ensure
compliance with this Code of Conduct. Any costs incurred in this respect will fall due to the
cooperation partner.

4. Obligations of the cooperation partner
4.1. Child labor

FH Contractors does not condone or accept child labor as defined in relevant ILO Conventions.
National legislation must be respected if this entails stricter demands. In practice, this means that
FH Contractors will not accept that children under 15 years of age, children under the legal
minimum age, or children under the local age of compulsory education, are part of the full-time
workforce at the collaboration partner or its sub-suppliers and subcontractors in all parts of the
chain.

Youths (15-18 years old) may only be employed by a cooperation partner or its sub-suppliers and
subcontractors in all parts of the chain, if the work complies with the ILO Conventions and local
legislation.

4.2. Forced and compulsory labor

FH Contractors does not condone or accept forced and compulsory labour and will not enter into
contracts with companies that make use of work performed under a compulsory contract or
slavery, or any other types of work performed by a person against their will.

4.3. Discrimination

FH Contractors respects and values diversity. Discrimination on the grounds of gender, race, faith,

political opinion, sexual orientation, age, disability, or national, social or ethnic origin is not
accepted.
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4.4. Health and safety at work

FH Contractors values and supports employees’ right to a good and healthy working environment.
Cooperation partners, as well as their sub-suppliers and subcontractors must ensure a good and
healthy working environment, which as a minimum complies with national regulations and
legislation.

4.5. Pay and terms of employment

Cooperation partners and their sub-suppliers and subcontractors must ensure that all employees
involved in work for FH Contractors, and deliveries to these, have pay and employment terms that
are no less favorable than the pay and employment terms which, according to collective
agreements, national legislation, or administrative regulations, apply for work of the same type in
relevant professions, trades or industries.

5. Control measures and sanctions

FH Contractors is entitled to on-site inspection at the workplace of a cooperation partner and at
suppliers to a cooperation partner.

FH Contractors may, at any time, request documentation that pay and employment terms for
employees associated with the requirements of this Code of Conduct.

If a cooperation partner demonstrates a lack of willingness to comply with the requirements laid
down by this Code of Conduct, or repeatedly ignores orders from FH Contractors, this will be a

material breach of the cooperation contract.

Esbjerg, 1. januar 2020.



